





SUPPLEMENTAL ATTACHMENT TO THE CITY OF URBANA VANTAGECARE
HEALTH SAVING PLAN ADOPTION AMENDMENT, ATTACHMENT C

Section Al. Mandatory Contributions.

The employer will make an annual contribution on approximately July 1 of each year. The
contribution for July 1, 2005 will be $425 to every participating full-time employee to the employee’s
universal reimbursement account. The contribution to the universal reimbursement account shall
increase each year such that the contribution for July 1, 2006 will be $442; $460 in 2007; $478 in
2008; $497 in 2009; $517 in 2010; $538 in 2011; $559 in 2012; $582 in 2013; $605 in 2014; $629
in 2015; and $654 in 2016. The contribution to the universal reimbursement account shall remain
at $654 unless subsequently amended by the employer.

In addition, the employer shall contribute an amount on approximately July 1 of each year to
the employee’s insurance premium reimbursement account. The amount contributed shall be 1%
of each participating full-time employee’s annual salary less the amount contributed by the
employer to the employee’s universal reimbursement account for that year. (For example, if a
participating employee’s annual salary for July 1, 2005 is $50,000, the employer will contribute $75
to the insurance premium reimbursement account: $500 less $425 contributed to the universal
reimbursement account).

Eligible part-time employees shall receive a pro-rated contribution on the same date.
Contributions will be pro-rated by the same percentage as health insurance contributions.

Section A2. Mandatory Leave Contributions:

The employer will also contribute into the employee’s universal reimbursement account, the
value of 20% of an eligible employees accumulated and unused sick leave at the time an eligible
employee leaves employment if the employee separates in good standing. For purposes of this
10% mandatory contribution, an employee shall be considered eligible if at any time during their
employment the City made an annual contribution under Section Al above (except for an employee
that elected to revoke their participation under Part 1:Section 5 “Irrevocable Election to Participate”
in the Declaration of Amendment.
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